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6. Funding for the promotion of cooperation among colleges and 
between colleges and industries
Financial support should not only be possible for individual colleges, but 
also for a group of colleges pursuing projects within the same region, major 
field, or council. Further, the government should provide financial support to 
industry as well as the colleges for school-industry cooperation. (jschung@ 
krivet.re.kr)
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Due to rapidly changing environmental conditions, vocational high schools, 
which have played a central role in secondary vocational education, are faced 
with several challenges. For this reason, the government and schools have 
responded to these challenges by considering a restructuring of the vocational 
high school educational system. It is anticipated, however, that such 
restructuring will create severe problems among the faculties of vocational high 
schools.
This study develops comprehensive countermeasures against teacher 
problems arising from the restructuring of the secondary vocational education 
16  2000 Research Abstracts  
system.
Various research methods were used in this study: Extensive literature and 
statistical data were collected and reviewed; A committee of experts was 
convened several times in order to discuss and seek directions for 
reconstructing the vocational high schools and solutions to cope with possible 
challenges for vocational high school teachers. The panel consisted of members 
from the Ministry of Education and the various Offices of Education, 
vocational high school teachers, professors, and researchers; A survey of the 
Offices of Education, principals, and teachers was conducted.
The results of the study were as follows:
First, many vocational high schools have either considered or planned to 
restructure their educational and/or departmental systems, and such a 
restructuring is expected to produce a number of surplus teachers, especially in 
the areas of business information, plant resources and landscape architecture, 
industrial chemistry, and textiles. Several solutions are available, such as 
reducing the number of students assigned to each class, in-service training, 
generating new demand, flexible management of the curriculum, and 
interchanging the faculty, that utilize this surplus while maximizing efficiency. 
When these alternatives are considered, however, it is essential to factor 
independence, flexibility, and the improvement of the vocational educational 
environment into positively coping with the problems associated with the 
faculty surplus.
Second, it is expected that the number of new teachers in emerging fields 
is insufficient, largely due to vocational high schools having considered or 
planned to establish new departments that currently do not exist. It is 
specifically in these new fields, such as computers, the Internet, and 
information, that demand is expected to increase, while demand in the existing 
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traditional departments will decrease due to industrial changes within society. 
Accordingly, the following countermeasures should be considered: hiring 
experienced workers from industry at the principal's discretion; investing in 
Superintendents with granting and hiring (assistant) teachers licenses at the 
recommendation of principals; granting and hiring (assistant) teacher 
qualifications through the prescribed method; granting new teachers licenses 
after in-service training; utilizing training teachers in specific subjects, etc.
Third, these alternatives, which make the current teacher management 
system flexible and realistic, should be developed to cope with the reformation 
of vocational high schools and improve the management system of vocational 
high school teachers.
Finally, countermeasures against teacher problems are sensitive issues that  
require a relationship based on understanding to resolve. It is essential, 
therefore, to have ample discussions, examination, and social agreement on 
both short-term policy measures, such as the teacher deficit, and long-term 
policy measures, such as  management system.(jcy2528@plaza.snu.ac.kr)
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This study provides a new model for the National Qualification System that 
will allow it to play a leading role in the national policy on human resource 
